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ABSTRACT

Fresh engineering graduates need to possess aihit @ahious employability skills to be employedamtain the
job and grow there. Various researchers throughleas have identified the required employabilikfils any engineer
need to acquire during his/her study and which matkee chance of getting a suitable employment. Végous
employability skills are Communication (Written a®poken), Interpersonal Skills, Personal Presemaftlechnical,
Numeracy Application, Computer Proficiency and mnfiation Technology, Learning, Logical and CreatiMainking,
Problem-Solving, Research and Analysis, DecisiokiNg Managerial, Leadership, Teamwork etc. Emplsyapine that
most fresh engineering graduates lack in these ambility skills and thus are unemployable. Thisdsttries to find out
the status of employability skills in fresh engirieg graduates passing out from various engineeimstjtutions of
Chhattisgarh. To know the gap the HR personnel afious organizations of Chhattisgarh through clesded
guestionnaire were asked about the skills possebgethe fresh engineering graduates and further etimployers’
satisfaction level. The results validate the premtldissatisfaction of employers with the freshieegring graduates.
The findings highlight the various employabilityilik which are in demand in industry and also thesi engineering
graduates are mostly lacking on. The findings ssgtiat fresh engineering graduates must obtairdespdiay the relevant

employability skills to find suitable employment.
KEYWORDS: Fresh Engineering Graduates, Employability Skiisyployment, Unemployable
INTRODUCTION

India is a fast growing country and is strivingttansit from developing country to developed coyniio do so
country needs pool of skillful human resources hgwmployment skills inculcated in them. Currentigre is enough
employment in country and in future also there Wik huge demand but there exist employability pnobl
Fresh engineering graduates need to possess aifit @ahious employability skills to be employedamtain the job and
grow there. Various researchers through employewe ldentified the required employability skills iaih an engineer
need to acquire during his/her study and which make chance of getting a suitable employment. stbdy is about
finding the employability status among the freshgiraeering graduates passing out from engineerisgjtutions of

Chhattisgarh. The study refers the magic bulletehpdesented by Harvey in 2002.
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Higher Educatiomn Institutions
Employability Development Opportunities
Sraduate s

Ermployability

Ermployrmyent

Nlagic Bullet Miodel of Emmployalbility
Sowurce: Harmveywy (Z2002), Employabhility amnd Diversity

Figure 1

The above model shows the relationship among thieua variables i.e. Higher Education InstitutiqihEl),
Employment Development Opportunities, GraduatesplByability and Employment. It is clear visible frodiagram that
employability qualities in graduates fetch employtindor the graduates. And before that HEI throutsh various
employment development opportunities for graduasituglents generates employability in graduatesor@gjoing to main

purpose of the study, knowledge of these variasl@aportant.
Higher Education Institutions

In India, education starts with Elementary Educatiollowed by Secondary Education, Higher Educatiowl
even there is provision of Adult Education. It'ssthigher Education which makes the graduates erapley As per
UNESCO Report (1984) Higher Education is defineddregree, diploma, certificate education througlversities and
university level institutions after pre-requisit@nepletion of twelve years of schooling [1].” Theuedtion of the subject of
present study i.e. fresh engineering graduates saméer Higher Education. As far as engineeringation is concerned

following regulatory bodies come into picture.

All India Council of Technical Education (AICTE): It is the central government approval body foghtr

education institutions which provides approvaltirtsand run engineering programmes like B.E.,&:HI, B.Arch., etc.

Chhattisgarh Swami Vivekanand Technical University (CSVTU): It is the state university which provides

affiliation to various government and private erggiring colleges in Chhattisgarh.

National Institute of Technology, other private uniersities and various government and private
engineering institutions in Chhattisgarh: These institutes provide engineering educationdagee to the students.

University Grants Commission (UGC): It is a central government agency which grantsragp to the

universities and monitors them.
Employment Development Opportunities

The second variable in model is Employment DevelapmOpportunities which is provided by HEIs.
In engineering there are various techniques, tants methods of dealing with fresh engineering gaéekito generate
employability in them. Apart from general lectudhalk and talk, assignment, workshop, industriaityicollaborative
learning, brainstorming etc. there are other methiilce case analysis, role play, group discussiesgarch projects,
market surveys, simulation games (Saroja 2014) [@treover, grounded theory, ethnography, actioneaesh,
phenomenography, discourse analysis, narrativeysisalare some promising methodologies but not iactze
(Jennifer and Light 2011) [3].
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Graduates

The graduates and in our case it is Fresh Engmg&raduates which means any one after compleimd
year of schooling and studied in any AICTE approeadineering college or education institution andhpleted his 4
years of BE, BTech, BArch etc Programme. Enginegds per Bianca K. and Peter F. (2004) is, a psafesnvolving
application scientific knowledge based on mathersaticience, technology and management which igiracjthrough

education [4].
Employability

In our study the most important term is employ#pilie. “work readiness” and here it is imperatieedefine this
term. Hillage and Pollard (1998) defined employiapdis a person’s capability of gaining initial elaygment, maintaining
employment and obtaining new employment if requif8l Yorke (2003) described employability as a sétskills,
understandings and personal attributes which pespgraduates to gain employment [6]. Robinson (RG@fted that
employability skill is some basic skills required abtain any employment and later to perform thigedualso [7]. As per

Kazilan et al. (2009) employability is aggregate=e$ential skills in every individual to be produetworkforce [8].

Thus employability is human resource capabilityermms of skills, attributes etc. which help in aicing and retaining

employment, performing duties and being productieekforce.
Employment

After gaining employability skills, FEGs are reafty having employment. As pekbout.com under heading
about money w.r.t. human resource ankipedia, employment is a relationship between employereangloyee in which
the employee renders his services in the employeganization for the achievement of his organi@s objectives in
return for compensation [9] [10]. With regard to G& coming out from colleges in Chhattisgarh, if ytheave
employability skills then they get employment irrigais organizations in Chhattisgarh engaged in p@eaeration, iron

and steel, manufacturing, automobile, marketingsatiancy, service sector, software development etc
Engineering Education in Chhattisgarh

Chhattisgarh state comes in being in year 2000 thadstate technical university commenced in yed#520
There are around 50 engineering colleges (govt. @ighte) which are affiliated to this universit§part from this
National Institute of Technology, MATS Universit§V Raman University, ITM University, ICFAl Univetsi Kalinga

University, Amity University also offer BE progranam
Need of the Study

In India, the condition of employment is not sattbry. The fresh engineering graduates are lackimgarious
employability skills which the researchers haventdied and thus are unemployable. This is moremjobds requirement
has shifted from production oriented engineeringrise oriented engineering and need from FEGs ibath strong
technical and sound behavioral ability to get antt ithe job. Regarding status of Chhattisgarh’s EE@ployability
skills, there is no substantial study and thusatyaof data. For taking improvement measures ventployment and thus

education, information on employability skills statis very much essential and thus a study orighejuired.
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LITERATURE REVIEW

Various research papers, articles support thetfattthere is huge unemployment among the FEGdatiter
stated that unemployment is not because of lacljob$ but due to mismatch between the job requir¢nazam
employability skills. Various study suggested nuowsremployability skills required in FEGs for gettihired in industry.

If these skills are not demonstrated then FEGs ffasklems like under-employment, irrelevant job &ss compensation.
Unemployment

Career Builder Report 2013 The report highlighted that employers are findihgery difficult in hiring for
architecture and engineering i.e. 70% and 49% otisiedy is due to the lack of job specific skilt&l]].

Somalingam and Shanthakumari 2013 The researchers stated that engineering gradirateslia are facing
under-employed and inadequate compensation probieto shortage of skills and competencies whiehcansidered
essential for full employment [12].

Gurucharan Singh 2014 An article in Higher Education Review highlightede findings from report of
NASSCOM and McKinsey Global Institute that only @Brcent fresh engineering graduates in India arplamble.
Further, the article shared the conclusion of dysjaintly FICCI and the World Bank that out of abemployers surveyed,

64 percent are "somewhat" or below "somewhat" fadi$13].

Aey Cee 2015A report of Success CDs related to engineeringugates highlighted that 64% employers and not
satisfied with fresh engineering graduate skillgnidia [14].

Arjun Jagadeesh 2014 A Skyfi labs report put forward the condition &ksh engineering graduates that
employability rates in India is sharply going doand further enumerated that around 40% search fob dor a year
while 22% try till two years to have a job [15].

One of theCareerBuilder survey report§2015 revealed that as per the employers, un-employsthigents lack
on various personal capability and skills while tipgantum is substantially very high. Students 1&€k percent on
interpersonal skills, 60 percent on problem soh\skis, 56 percent on creative thinking, 53 petaamteam work, 49 per
cent on leadership, 47 percent on oral communicatdd percent on research and analysis, 39 pexentroject
management, 38 percent on written communicationp@®ent on computer and technical skills, and 2fcent on
mathematics skills. [16]

Devika Singh. 2016: An article by Devika Singh fartvard the findings of recent National EmployatyilReport
by Aspiring Minds that around since last five ye88spercent of total fresh engineering graduatesyeyear in India are

unemployable because of lacking in basic skill§.[17
Employability Skills

Out of various employability skills suggested bg tlesearchers, the study has chosen and listaddkeshared
skills.

Anderson and Mitchell (2006)through employer found that, the top essentidlsskianted in graduates are
communication skills and team working [18].
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Pauw et al. (2006)erified that Soft skills like communication skillpresentations skills, creative thinking skills
are necessary for young people to be successtakirecruitment phase and further stated thatagel standard quality,

graduates are not suitably qualified for the jolclv are available [19].

Martin et al. (2008) identified various employability skills includingpmmunication skills, team-working skills,

problem-solving skills, numeracy skills, IT skills students [20].

In a report byCBI- The Voice of Business, UK (2009the employability skills suggested for graduatediide
positive attitude, team working, problem solvingmomunication, application of numeracy, applicatmhinformation

technology [21].

Weligamage (2009)specified that for graduates, communication, tearkwproblem solving etc. are the
employability skills [22].

Zaharim et al. (2009)found communication skills, problem solving antkipersonal skills to be the three most

essential and approved employability skills fosfrengineering graduates [23].

Blom and Saeki (2011)ecognized various employability skills for newdyngineering graduates as teamwork,

problem solving communication, technical skillsirgmuter knowledge, application of mathematics e#d.[2

Ismail (2011) concluded that the graduates apart from otherlsslshould possess analytical thinking,

communication and computer skills [25].

Lowden (2011)pointed the employers expectation from graduetespetence in terms of attributes that include

team-working, communication, leadership, criti¢dahking, problem solving and often managerial silefi [26].

Natarajan (2012) identified various employability skills of engimé®y graduates which include Domain
knowledge, Quantitative aptitude, Analytical skillogical and critical thinking, Communication $&jl Team building

skills, Listening skills, Presentation skills [27].

Chitra (2013) from employer point of view identified ten empldplity skills in fresh engineering graduates

including teamwork, willingness to learn, commutica etc [28].

Somalingam and Shanthakumari (2013)dentified the reason for under employed freshir®ying graduates

to be the lacking in skills and competencies resglfor full employment [13].

An article in Higher Education Review (2014)highlighted various employability skills requirddy fresh
engineering graduates including communication skiroblem solving skills, team working skills, Couter/Technical
Literacy [14].

A report of Success CDs (2018isted various employability skills needed by kmdifresh engineering graduates

among which communication skills, team work, probkolving skills, evaluating quantitative data e [15].

Mishra (2016) categorized few employability skills which effeaicommunication, Personal presentation skills,

technical skills etc [29].
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Skills Definition

The employability skills taken under the study Heeen explained by the various researchers whickigeo

insight of these skills.

Zaharim et al. (2014)cited (from another source) these skills as:
Communication skills - clarity and confidence irgentation of ideas.

Team working skills — working in a group as a eifezteam member.
Problem solving skills - recognizing problems aatét formulating solutions.

Fundamental & Specific engineering discipline —aifiing basic as well as detailed technical knowedy

respective discipline. [23].
As perMishra (2016) elaborated various skills as under:

Communication skills includes clearly conveyingadee it oral or written, active listening and resgiog and

facing audience confidently while the

Personal presentation skills means dressing prigmelar speaking with smiling face and having egetact and

further,
Technical skills represent skills and knowledgated to job or task to be performed in industry][29
As perWeligamage (2009)yarious employability skills for FEGs are elucieldas:

Knowledge skills (Technical): having knowledge e$pective field and can apply this and technologyarious

situations as well as share this.

Thinking skills: own creative thinking and evaluatiand doing critical judgment.
Teamwork Skills: working effectively as a team memfor successful result.
Problem Solving: identifying, prioritizing and sahg problems. [22]
Chandrasekar (2011)explained employability skills as:

Communications Skills: it's the ability of listeminreading, writing and speaking effectively alamith command

over the language.

Computer/Technical Literacy: understanding of haadmand software along with knowledge of word pssiey,

spreadsheets, and email as well as keyboardirg.skil

Problem-Solving skills: identifying answer to csigipplying creativity, reasoning, and experiences.
Teamwork:working professionally with others to fetch a commabjective [30].

The CBI (2009) defines employability skills as

Team working — interdependence with others so c@ipg and contributing to discussions.

Problem solving — examining facts and circumstamcesfinding suitable way out creatively.
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e Communication skills — clear and planned in spegkind writing also in listening and asking.

e Application of numeracy — awareness in arithmetid &s manipulation and practical.

* Application of information technology — basic ITillk and comfortable with word processing, spreagss,

file management and use of internet search enf@igs

OBJECTIVE OF THE STUDY

Setting of objectives is essential to provide gppradirection to the study. These are the objestiveich guide

from where and what data needs to be collected.

The main objective of the study is to identify therception of HR-Manager/ Team Leader of orgaromatiin

Chhattisgarh towards FEGs employability skills.

Further, categorically the objective is dividedointine sub-objectives related to nine employabibkills

identified for the study is mentioned below:

Objective 1: To identify the perception

FEGs Communication Skills.

Objective 2: To identify the perception

FEGs Personal Presentation Skills.

Objective 3: To identify the perception
FEGs Teamwork.

Objective 4: To identify the perception
FEGs Technical Knowledge and Skills.

Objective 5: To identify the perception
FEGs Numeracy Application Skills.

Objective 6: To identify the perception
FEGs Computer Proficiency.

Objective 7: To identify the perception
FEGs Information Technology Skills.

Objective 8: To identify the perception
FEGs Logical Thinking Skills.

Objective 9: To identify the perception
FEGs Problem-solving Skills.

HYPOTHESES

of HR-Manager/ Team dexaof organizations

of HR-Manager/ Team Levadf organizations

of HR-Manager/ Team dexaof organizations

of HR-Manager/ Team dexaof organizations

of HR-Manager/ Team dexaof organizations

of HR-Manager/ Team dexaof organizations

of HR-Manager/ Team dexaof organizations

of HR-Manager/ Team Leradf organizations

of HR-Manager/ Team dexaof organizations

in Chhattisgarh towards

in Chhattisgarh towards

in Chhattisgarh towards

in Chhattisgarh towards

in Chhattisgarh towards

in Chhattisgarh towards

in Chhattisgarh towards

in Chhattisgarh towards

in Chhattisgarh towards

To find the answer of the above mentioned nine ahjes, four hypotheses are constructed for eagbctie.

The hypotheses are categorically given below:
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Objective 1: Communication Skills
Hypothesis 1a: FEGs put substantial content irr t@hmunication
Hypothesis 1b: The contents are relevant with fapieme/ subject
Hypothesis 1c: The contents are in flow
Hypothesis 1d: Communication contains correct usdgeords & grammar
Objective 2: Personal Presentation Skills
Hypothesis 2a: FEGs shows correct body language
Hypothesis 2b: FEGs maintains eye contact
Hypothesis 2¢: FEGs do voice modulation
Hypothesis 2d: FEGs involves in interaction
Objective 3: Teamwork
Hypothesis 3a: FEGs know their team members
Hypothesis 3b: FEGs know their team member’s streagd weakness
Hypothesis 3c: FEGs assess and solve problemrm tea
Hypothesis 3d: FEGs share information and accéyrstviews
Objective 4: Technical Knowledge and Skills
Hypothesis 4a: FEGs know the fundamental conceptsiples, codes and standards etc
Hypothesis 4b: FEGs understand general graphsigune:$
Hypothesis 4c: FEGs know and understand generaliments and gadgets
Hypothesis 4d: FEGs know practical applicationwsfdamental concepts, principles etc
Objective 5: Numeracy Application Skills
Hypothesis 5a: FEGs heard/studied the formulasy#ims, standards and methods
Hypothesis 5b: FEGs understand the formulas, timesrstandards and methods
Hypothesis 5¢: FEGs understand what need to beurezhand calculated
Hypothesis 5d: FEGs know the practical applicatbformulas and standards
Objective 6: Computer Proficiency

Hypothesis 6a: FEGs are aware with computer systadh its working with devices like printer, scanner,

projectors etc.
Hypothesis 6b: FEGs are well versed with applicaioftware like MS- Word, Excel, PowerPoint etc.

Hypothesis 6¢: FEGs are able on file management
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Hypothesis 6d: FEGs know general computer settngkits adjustments
Objective 7: Information Technology Skills

Hypothesis 7a: FEGs know about various search esgin

Hypothesis 7b: FEGs can locate, retrieve and ozgdion relevant data and information

Hypothesis 7c: FEGs can use internet with othdityusioftware

Hypothesis 7d: FEGs know about email and its uses
Objective 8: Logical Thinking Skills

Hypothesis 8a: FEGs assess situations and idgnmtifyiems

Hypothesis 8b: FEGs identify root cause of problem

Hypothesis 8c: FEGs interpret results of any sibmat

Hypothesis 8d: FEGs apply systematic approachlit@ gwoblems (based on facts)
Objective 9: Problem-Solving Skills

Hypothesis 9a: FEGs draw solutions through concapdsprinciples

Hypothesis 9b: FEGs put forward a range of soluéisiper situation

Hypothesis 9c¢: FEGs choose solutions from varidtesreatives

Hypothesis 9d: FEGs evaluate solutions to makemeoendation or decision
RESEARCH METHODOLGY

The research design appropriate for the studyssrg®ive research design in which the variousalaeés relating

to the study are described.

Population of the study consists of HR-Manager/nfdaeader of all the organizations of Chhattisgatticiv

provide employment opportunities to the FEGs.

In our study total thirty six hypotheses for ningertives have been framed with reference to thie wljective

of the study. These hypotheses are related witkeiti@oyability skills identified and to be verified

Data is collected from 100 respondents from marufagy and service Industries located in Chhattisga
To fetch data, the questionnaire got filled frora glersons performing the roles and responsibildfddR-Manager/Team
Leader in the organization. Few questionnaires Vi@rad to be incomplete were resend for complesindg thus we have
100 completely filled questionnaires. Keeping iewithe ease of accessing the data, convenient sgmpkthod was

used.

Information related to the study was collected tigto both the primary and secondary sources. Thendacy
data about the numerous employability skills squired in FEGs were obtained from various resepggfers and articles.
Primary data i.e. opinion of respondents was ctd¢hrough the well thought-out close-ended qaesaire. There are

nine questions related to employability skills Zmmmunication Skills, Personal Presentation SKigamwork, Technical
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Knowledge and Skills, Numeracy Application SkillsComputer Proficiency, Information Technology Skills
Logical Thinking Skills and Problem-solving Skillgth each question having few sub questions. Wiipect to the status

of employability skills in FEGs there cannot be tnalresponse.

In such case 5 point scale is appropriate whiasis known as a forced choice scale because thésuseced to

form an opinion and thus a specific response isaeted (Ankit 2012) [31].
RESULTS AND DISCUSSIONS
Following are the values relevant for this study.
Sample Size is 100.
Test applied chi-squarg J) test for the goodness of fit as the data is énfémm of frequencies.
Significance level is 5%.
Degree of freedom is total no. of cells - 1i.es5=4

Critical Value (Table) with 4df and 5% significanieel i.e.y % (5 percent) = 9.488
Expected frequency i.e. E = Total frequenciy X i.e.100 x% =20

(0-E)*?
E

The sample value of the chi-square is calculated 25

For Hypothesis 1a, the data and calculation i9b@Ws:

Table 1
O | E|O-E]| (0-E)Y | (O-E)IE
Never 7 |20]| -13 169 8.45
Rarely 37 | 20| 17 289 14.45
Somewhat | 29 | 20| 9 81 4.05
Frequently | 19 | 20| -1 1 0.05
Always 8 | 20| -12 144 7.2
34.2

If the sample chi-square value is less than or lemutable chi-square? value (9.488) then the hypothesis will
be accepted else rejected. For hypothesis 1a, siwceample chi-square value (34.2) is more thantable chi-square
(x? value, the hypothesis can be rejected which mEaesh Engineering Graduatdsn’t put substantial content in their

communication

Likewise, the sample value of the chi-square fer ¢ntire hypothesis and the acceptance and rajest#us is

summarized as follows:
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Table 2
. Response > .
Fhfeinesls Never | Rarely | Somewhat| Frequently | Always (OS2 | AsserpiEmee) REeeon
la 7 37 29 19 8 34.2 Rejection
1b 7 36 30 19 8 33.5 Rejection
1c 7 36 32 18 7 37.1 Rejection
1d 9 38 30 17 6 37.5 Rejection
2a 9 39 27 13 12 32.2 Rejection
2b 9 37 28 14 12 28.7 Rejection
2C 9 38 30 12 11 34.5 Rejection
2d 11 40 28 11 10 36.3 Rejection
3a 4 28 35 21 12 30.5 Rejection
3b 4 29 34 21 12 29.9 Rejection
3c 4 27 38 20 11 35.5 Rejection
3d 6 29 36 19 10 31.7 Rejection
4da 8 36 31 16 9 32.9 Rejection
4b 8 35 32 16 9 32.5 Rejection
4c 10 37 32 14 7 36.9 Rejection
4d 11 37 31 14 7 34.8 Rejection
5a 11 41 33 9 6 50.4 Rejection
5b 12 38 35 9 6 46.5 Rejection
5¢ 14 40 35 7 4 54.3 Rejection
5d 16 38 35 7 4 49.5 Rejection
6a 4 20 31 29 16 23.7 Rejection
6b 4 19 32 29 16 24.9 Rejection
6c 6 21 32 27 14 21.3 Rejection
6d 6 22 33 27 12 24.1 Rejection
7a 1 18 33 31 17 33.2 Rejection
7b 1 17 34 31 17 34.8 Rejection
7c 2 16 36 30 16 35.6 Rejection
7d 2 20 34 30 14 32.8 Rejection
8a 17 38 34 8 3 48.1 Rejection
8b 17 37 35 8 3 47.8 Rejection
8¢ 16 38 36 8 2 53.2 Rejection
8d 20 38 36 5 1 58.3 Rejection
9a 16 37 32 10 5 38.7 Rejection
9b 16 36 33 10 5 38.3 Rejection
9c 18 38 33 8 3 46.5 Rejection
9d 19 38 32 8 3 45.1 Rejection

41

All the hypotheses are rejected as the values am ihan the table chi-squarg? (value. The lowest value

sample chi-square value is 21.3 while the highaktevis 58.3. These differences are considered gignificant.

For every hypothesis, the frequencies are lyingtinas the somewhat and rarely response which shbasthe

employability skills demonstrated are very less tdfigure is very significant as compared to otiesponses.

The hypotheses related to communication skillssqreail presentation skills, and technical knowledge skills

are showing the same pattern. Most responses isafety then for somewhat and later for frequengsponses for

always and never is more or less similar.

The hypotheses associated to teamwork and comprdéciency are demonstrating alike pattern. Mosthe

responses are lying in somewhat response. The nesonse is substantially less.
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The hypothesis linked to information technologydifferent from other and not matching to any. Héne
responses are more for frequently and somewhaevghibstantially for rarely and always. The respaaseery less or

negligible for never.

The hypotheses connected to numerical applicakdls,slogical thinking skills, and problem-solvirgkills are

showing the similar pattern. The responses areefienencentrated to somewhat and rarely.
CONCLUSIONS

The research is an endeavor to know the skill gapéen the required and existing employabilitylskit FEGs.
The questionnaire has been forwarded to HR-Man&gani Leader of various organizations in Chhattisgére data
collected from the questionnaire has been analgpeldthe hypotheses created earlier have been t@stecperception of
HR-Manager/ Team Leader of organizations in Chégdtih towards FEGs various employability skills significantly
far from expected. The highest gap between perdedwal expected is for numeracy application skitigjcal thinking
skills and problem-solving skills. Regarding comration skills, personal presentation skills anchtécal knowledge &
skills the gap is less than the three mentioned@lieurther, the gap is lesser for teamwork andpeder proficiency and

least for information technology skills.

The result help in identifying the gap between #mployability skills, FEGs possess and required for

employment

The study shows that there is lacuna in the empibtigaskills in FEGs. Various researches haveestagarlier
that due to lack of these employability skills, FE@main unemployed anywhere and similar resulfoisnd in
Chhattisgarh with respect to employability skillsdaun-employability among the FEGs passing out fi©hhattisgarh

Engineering Institutions.
FUTURE

With reference to this paper there can be futwrdysvhere industry-wise data can be segregatediraidgs can
be brought forward. Again, stream-wise like compusigence, mechanical study can also be done ae #maployability
skills are not of same importance for every brafairther, study can be carried out to find out rés@son of this gap in

employability skills.
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QUESTOINNAIRE

To,
The HR- Manager/ The Team Leader.
Dear Respondent

| am Chandra Mohan Singh (Research Scholar), pugsaiy PhD from Chhattisgarh Swami Vivekananda

Technical University, Bhilai. | am writing an emigial paper with title “A Need-Gap Study in SkilletSor Employment in

Engineering Graduate Students of Chhattisgarh”.dkirill this questionnaire for which | would be aeful to you.

The data will be used exclusively for academic psg without disclosing your identity. | thank yéar filling this

guestionnaire.
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words & grammer

Q.No. | Questions | Never | Rarely | Somewhat]| Frequently | Always
Communication Skills
1a FEGs put substantial content in their
communication
1b The contents are relevant with topic/ theme/
subject
1c The contents are in flow
1d Communication contains correct usage | of

Personal Presentation Skills

2a FEGs shows correct body language
2b FEGs maintains eye contact

2c FEGs do voice modulation

2d FEGs involves in interaction

Teamwork Skills

fundamental concepts, principles etc

3a FEGs know their team members |
3b FEGs know their team member’s strength and
weakness
3c FEGs assess and solve problem in team
3d FEGs share information and accept others
views
Technical Knowledge and Skills
FEGs know the fundamental concepts,
4a o
principles, codes and standards etc
4b FEGs understand general graphs and figures
FEGs know and understand general
4c .
instruments and gadgets
4d FEGs know practical application of

Numeracy Application Skills

FEGs heard/studied the formulas, theorms,

formulas and standards

5a standards and methods

5p FEGs understand the formulas, theorms,
standards and methods

5¢ FEGs understand what need to be measpred
and calculated

54 FEGs know the practical application pf

Computer Proficiency

FEGs are awared with computer system and

adjustments

6a its working with devices like printer, scanneér,
projectors etc.
FEGs are well versed with application

6b softwares like MS- Word, Excel, PowerPoint
etc.

6¢ FEGs are capable on file management

6d FEGs know general computer settings and its

Information Technology Skills

7a FEGs know about various search engines |
FEGs can locate, retrieve and organization

7b : )
relevant data and information

7c FEGs can use internet with other utility
softwares

7d FEGs know about email and its uses
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Table : Contd.,

Logical Thinking Skills

8a FEGs assess situations and identify problems
8b FEGs identify root cause of problem

8¢ FEGs interpret results of any situation

8d FEGs apply systematic approach to salve

problems (based on facts)

Problem-solving Skills

9a

FEGs draw solutions through concepts and

principles

% F_EGS_ put forward a range of solution as per
situation

9 FEGs _ chose solutions from various
alternatives

9d FEGs evaluate solutions to make

recommendation or decision
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